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ROUNDTABLE SUMMARY  
 
Discussion points during the roundtable included the following: 
 

• Better understanding is needed regarding differences in gender/sex in medicine and 
science and to create biomedical platforms that look at these different physiological 
processes.  We will start seeing different patterns emerging and will be better able to 
stratify the design of new drugs and treatment tailored to men and women.  To do this, 
there is a need for scientific studies to include both both male and female cells and 
subjects in testing both in preclinical and in clinical studies. Currently, women are 
significantly unrepresented in cardiovascular clinical trials though the FDA is promoting 
initiatives to help drive more enrollment for women.  Marketing research may be needed 
to address this problem.  Promoting women in scientific fields may help in this area, so 
there have been efforts to improve the representation of women and minorities in 
scientific research. Company policies on diversity and inclusion in the workforce 
including advisory boards may help ensure equal representation, as well as diversity in 
leadership roles. This is essential to ensuring that all voices are heard. 

 
• “Gender Lens Investing – investing with gender equity in mind.”  Diverse investors lead 

to diverse companies and products which will take into consideration the differences such 
as sex and gender.  It is important for funding endeavors to focus on products and 
services that will improve the health of men and women. 

 
• Precision prevention can be an approach to improve health for men and women. 

 
• Awareness of this issue and the iGIANT can be enhanced through social media platforms 

as a forum of communication, innovation challenges, and networking within the tech 
community.  

 
 


